CODE OF ETHICS

Introduction

The purpose of The Institute’s Code of Ethics is to pro-
mote an ethical culture in the profession of internal audit-
ing.

Internal auditing is an independent, objective assurance and
consulting activity designed to add value and improve an or-
ganization’s operations. It helps an organization accomplish
its objectives by bringing a systematic, disciplined approach
to evaluate and improve the effectiveness of risk management,
control, and governance processes.

A code of ethics is necessary and appropriate for the pro-
fession of internal auditing, founded as it is on the trust
placed in its objective assurance about risk management,
control, and governance.

The Institute’s Code of Ethics extends beyond the Defini-
tion of Internal Auditing to include two essential compo-
nents:

1. Principles that are relevant to the profession and
practice of internal auditing;

2. Rules of Conduct that describe behavior norms ex-
pected of internal auditors. These rules are an aid to
interpreting the Principles into practical applications
and are intended to guide the ethical conduct of in-
ternal auditors.

“Internal auditors” refers to Institute members, recipients
of or candidates for IIA professional certifications, and
those who provide internal auditing services within the
Definition of Internal Auditing.
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Applicability and Enforcement

This Code of Ethics applies to both individuals and enti-
ties that provide internal auditing services.

For Institute members and recipients of or candidates for
ITA professional certifications, breaches of the Code of
Ethics will be evaluated and administered according to The
Institute’s Bylaws and Administrative Guidelines. The fact
that a particular conduct is not mentioned in the Rules
of Conduct does not prevent it from being unacceptable
or discreditable, and therefore, the member, certification
holder, or candidate can be liable for disciplinary action.

Principles

Internal auditors are expected to apply and uphold the
following principles:

1. Integrity
The integrity of internal auditors establishes trust and thus
provides the basis for reliance on their judgment.

2. Objectivity

Internal auditors exhibit the highest level of professional
objectivity in gathering, evaluating, and communicating
information about the activity or process being examined.
Internal auditors make a balanced assessment of all the
relevant circumstances and are not unduly influenced by
their own interests or by others in forming judgments

3. Confidentiality

Internal auditors respect the value and ownership of in-
formation they receive and do not disclose information
without appropriate authority unless there is a legal or
professional obligation to do so.

ETICKY KODEX
Uvod

Cilem Etického kodexu Institutu internich auditort (ddle
jen Etického kodexu) je podpora etické kultury v profesi
interniho auditu.

Interni audit je nezdvisld, objektivné ujistovaci a poraden-
skd ¢innost zamérend na priddavdni hodnoty a zdokonalovdni
procesii v organizaci. Interni audit pomdhd organizaci dosa-
hovat jejich cilii tim, Ze pFindsi systematicky metodicky pri-
stup k hodnoceni a zlepSovdni ticinnosti systému Fizeni rizik,
Fidicich a kontrolnich procesii a spravy a Fizeni organizace.

Eticky kodex je nezbytny a dulezity pro profesi interniho
auditu, nebot ta je zaloZena na duvérte, kterd je soucdsti
objektivniho ujiSténi poskytovaného touto profesi v oblas-
ti fizeni a sprdvy spole¢nosti, fizeni rizik a fidictho a kon-
trolnich systému.

Tento Eticky kodex pfesahuje rdimec Definice interniho
auditu a zahrnuje dvé vyznamné &sti:

1. Zékladni zdsady, které jsou duleZité pro profesi a praxi
interniho auditu;

2. Pravidla jedndni, kterd popisuji normy chovani oce-
kévaného od interntho auditora. Tato pravidla jsou
pomickou pro uplatiiovini Zékladnich zdsad v praxi
a slouzi jako ndvod pro etické jedndni internich audi-
tord.

LInternimi auditory® se rozumi ¢lenové Institutu a drzite-
1é nebo kandiddti profesiondlni certifikace IIA a ti, ktefi
poskytujf sluzby interniho auditu v souladu s Definici in-
terniho auditu.
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Uplatnitelnost a vymahatelnost

Tento Eticky kodex se vztahuje na subjekty, které posky-
tuji sluzby interniho auditu, a to jak na fyzické, tak i na
pravnické osoby.

Poruseni Etického kodexu ¢leny Institutu internich au-
ditort, drziteli nebo kandidity profesnich certifikaci
ITA bude hodnoceno a pfi jeho feseni bude postupovi-
no podle pravidel a administrativnich smérnic Institutu.
Skutec¢nost, ze néktery diléi zplisob jedndni neni obsazen
v Pravidlech jedndni, neméni nic na tom, aby toto jed-
ndni nemohlo byt povazovino za nepfijatelné nebo dis-
kreditujici, a tedy by mohlo byt podnétem pro zahdjeni
disciplindrniho fizen{ vici ¢lenu Institutu, drziteli nebo
kandiddtovi certifikace.

Zakladni zasady

Od internich auditori se oéekdva, ze budou dodrzovat
a uplatriovat ndsledujici zékladni zdsady:

1. Integrita
Integrita internich auditorti vytvafi dvéru, keerd je zd-
kladnim prvkem viry ve spolehlivost jejich tsudka.

2. Objektivita

Pti shromazdovdni, hodnoceni a pfeddvani informaci
o provéfovanych ¢innostech a procesech, prokazuji interni
auditofi nejvyssi troven profesni objektivity. Interni au-
ditofi vyvédzenym zptisobem hodnoti vSechny podstatné
okolnosti a nenechaji se pfi tvorbé svych tsudkt nadmér-
né ovliviiovat svymi vlastnimi zdjmy nebo zdjmy jinych.

3. Duvérnost

Interni auditofi respeketuji vlastnictvi a hodnotu informa-
ci, které ziskdvaji pfi své ¢innosti a tyto informace nepo-
skytuji bez pfislusného souhlasu, pokud neexistuje pravni
nebo profesni povinnost tak udinit.



4. Competency

Internal auditors apply the knowledge, skills, and experi-
ence needed in the performance of internal auditing ser-
vices.

Rules of Conduct

1. Integrity
Internal auditors:

1.1. Shall perform their work with honesty, diligence, and
responsibility.

1.2. Shall observe the law and make disclosures expected
by the law and the profession.

1.3. Shall not knowingly be a party to any illegal activity,
or engage in acts that are discreditable to the professi-
on of internal auditing or to the organization.

1.4. Shall respect and contribute to the legitimate and
ethical objectives of the organization.

2. Objectivity

Internal auditors:

2.1. Shall not participate in any activity or relationship
that may impair or be presumed to impair their un-
biased assessment. This participation includes those
activities or relationships that may be in conflict with
the interests of the organization.

2.2. Shall not accept anything that may impair or be pre-
sumed to impair their professional judgment.

2.3. Shall disclose all material facts known to them that, if
not disclosed, may distort the reporting of activities
under review.
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3. Confidentiality

Internal auditors:

3.1. Shall be prudent in the use and protection of infor-
mation acquired in the course of their duties.

3.2. Shall not use information for any personal gain or
in any manner that would be contrary to the law or
detrimental to the legitimate and ethical objectives of
the organization.

4. Competency
Internal auditors:

4.1. Shall engage only in those services for which they
have the necessary knowledge, skills, and experience.

4.2. Shall perform internal auditing services in accordance
with the International Standards for the Professional
Practice of Internal Auditing.

4.3. Shall continually improve their proficiency and the
effectiveness and quality of their services.

4. Kompetentnost
Pti poskytovani sluzeb interniho auditu uplatriuji interni
auditofi potfebné védomosti, dovednosti a zkusenosti.

Pravidla jednani

1. Integrita
Interni auditofi:

1.1. Budou vykondvat svoji praci Cestné, s ndlezitou péci
a odpovédné.

1.2. Budou dodrzovat zékony a budou poskytovat infor-
mace, které jsou vyZzadovdny ze zdkona nebo profesi
interniho auditu.

1.3. Nebudou se védomé zapojovat do jakychkoli nezd-
konnych aktivit nebo se ziicastiiovat ¢innosti, které
by diskreditovaly profesi interniho auditu nebo orga-
nizaci.

1.4. Budou respektovat oprédvnéné zdjmy organizace a jeji
etické cile a pfispivat k jejich dosazeni.

2. Objektivita
Intern{ auditofi:

2.1. Nezdcastni se zddnych cinnosti nebo vztaht, kte-
ré mohou naruSovat nebo mohou byt chdpdny jako
naruseni jejich objektivniho tsudku. To se tykd také
¢innosti a vztahd, které mohou byt v konfliktu se zd-
jmy organizace.

2.2. Nepfijmou nic, co by mohlo narusit nebo by moh-
lo byt chdpdno jako naruseni jejich profesiondlniho
tsudku.

2.3. Uvedou v$echny vyznamné skute¢nosti, které jsou jim
zndmy a které, pokud by nebyly uvedeny, by mohly
zkreslit zprévu o Cinnostech, keeré byly pfedmétem
auditu.
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3. Duavérnost
Intern{ auditofi:

3.1. Budou obezfetni pfi pouziti a ochrané informaci, kte-
ré ziskaji v pribéhu plnéni svych povinnosti.

3.2. Nepouziji ziskané informace pro jakykoli osobni pro-
spéch a ani Zddnym jinym zptsobem, ktery by byl
v rozporu se zikonem nebo na Gjmu oprdévnénych
z4jmu organizace a jejich etickych cilt.

4. Kompetentnost
Interni auditofi:

4.1. Budou poskytovat pouze takové sluzby, pro které maji
nezbytné védomosti, dovednosti a zkusenosti.

4.2. Budou vsechny své sluzby provddét v souladu s Me-
zindrodnimi standardy pro profesni praxi interniho
auditu.

4.3. Budou soustavné zdokonalovat svou odbornost, kva-
litu a G¢innost jimi poskytovanych sluzeb.



