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Practice Advisory 1120-1: 
Individual Objectivity   

Primary Related Standard 
1120 – Individual Objectivity 
Internal auditors must have an impartial, unbiased attitude and avoid any conflict of interest.  

Interpretation: 
Conflict of interest is a situation in which an internal auditor, who is in a position of trust, has a 
competing professional or personal interest. Such competing interests can make it difficult to 
fulfill his or her duties impartially. A conflict of interest exists even if no unethical or improper act 
results. A conflict of interest can create an appearance of impropriety that can undermine 
confidence in the internal auditor, the internal audit activity, and the profession. A conflict of 
interest could impair an individual's ability to perform his or her duties and responsibilities 
objectively.  

 

1. Individual objectivity means the internal auditors perform engagements in such a manner 
that they have an honest belief in their work product and that no significant quality 
compromises are made. Internal auditors are not to be placed in situations that could impair 
their ability to make objective professional judgments.   

2. Individual objectivity involves the chief audit executive (CAE) organizing staff assignments 
that prevent potential and actual conflict of interest and bias, periodically obtaining 
information from the internal audit staff concerning potential conflict of interest and bias, 
and, when practicable, rotating internal audit staff assignments periodically.   

3. Review of internal audit work results before the related engagement communications are 
released assists in providing reasonable assurance that the work was performed objectively.    

4. The internal auditor’s objectivity is not adversely affected when the auditor recommends 
standards of control for systems or reviews procedures before they are implemented. The 
auditor’s objectivity is considered to be impaired if the auditor designs, installs, drafts 
procedures for, or operates such systems.   

5. The occasional performance of non-audit work by the internal auditor, with full disclosure in 
the reporting process, would not necessarily impair objectivity. However, it would require 
careful consideration by management and the internal auditor to avoid adversely affecting 
the internal auditor’s objectivity.   
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